
 

    

22 January 2021 
 
 

Dear Parents and Carers 
 
Over the past few weeks, the Scottish Government has published an array of 
documentation to support schools with this latest period of remote learning.  We have 
drafted this parental update which seeks to summarise the salient points and, in some 
way we hope, helps to set out an explanation as to why our offer is structured in the 
way it is. 
 
What is remote learning?  
 
Remote learning is learning that is directed by teachers and undertaken by children and 
young people who are not physically with the teacher while instruction is taking place. 
The terms online and digital are often used to reflect remote offer. 
 
In secondary schools, screen time will be, to an extent, determined by learners’ 
timetables and stage with the understanding that not all assigned tasks require digital 
engagement. 
 
Whilst remote learning is not a substitute for full time classroom-based learning and 
teaching, effective remote learning can mitigate some of the adverse impact of a 
reduction in face-to-face learning and can offer learners: 
 

• significant autonomy over their learning  

• a degree of flexibility for learners in where and when they learn  

• potential for high quality consolidation of learning  

• opportunities to develop and improve their skills in working independently  

• increased opportunities for personalisation in learning  

• opportunities for improved engagement  

• enhanced parental engagement in their child’s learning away from school. 

Key principles for remote learning include:  
 

• remote learning will not replicate face to face in school teaching – in style, approach or 
hours of delivery  

• class teachers retain responsibility for planning and organising young people’s learning, 
with learning supported by parents and carers  

• opportunities for learners to progress and extend their learning  

• approaches to assessment of learning and providing feedback that support and capture 
young people’s achievements in school and at home  
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• provision of learning activities to ensure engagement for all, considering the age and 
stage of development of learners, and introducing increasing opportunities for 
independent study as appropriate  

• provision of learning activities for learners who require additional support for learning 
and any learners who may be particularly vulnerable or disadvantaged  

• a shared understanding between home and school of the remote learning approach and 
the respective roles and responsibilities of all involved  

• continued endeavours to tackle digital exclusion, including the provision of devices and 
connectivity solutions to support learning  

• partnership working with community providers and third sector organisations to support 
provision. 

In line with these key principles, young people are entitled to:  
 

• learning opportunities which reflect the principles of Curriculum for Excellence, allowing 
learners to develop their knowledge, skills and attributes in a variety of relevant contexts 
and across curriculum areas  

• access to appropriate physical resources where needed – this might include learning 
materials, textbooks and/or digital devices  

• on-line resources that will be consistently used across learning to aid interaction, 
assessment and feedback  

• regular high quality interactive learning and teaching using technology or other remote 
methods  

• a balance of interactive learning and independent activity  

• access to key learning which is available for learners to revisit as often as necessary  

• ongoing dialogue, reflection and feedback with teachers in relation to their own learning  

• daily registration/check in for every learner, recognising that the format for this may vary 
depending on the age and stage of learners  

• regular opportunities for engagement with other pupils to support learning, as well as 
informal engagement  

• due regard for their well-being and safeguarding. 
 

Structure of Remote Learning 
 

 

 
 
 
 
 
 
 
 
 

 
Content for Remote Learning S1-S3 – BGE 
 

• Reflect on key skills for your subject and provide open-ended tasks which will allow 
learners to develop these further. 

• Ensure there is a balance of activities that requires pupils to directly interact with staff 
and recorded lessons with a range of on-screen and off-screen learning opportunities.  



 

    

• Enable learners to take ownership of the learning through group tasks and provide 
opportunities to share this learning.  

• Create opportunities for peer interaction through Google Meets.  

• Create opportunities to help learners prepare for future learning. 

Content for Remote Learning S4-S6 -- Senior Phase 
 

• When setting tasks and activities, teachers should be mindful of the demands of the 
learner’s timetable. 

• Use planned opportunities for learning dialogue to help inform differentiation in future 
learning. 

• Ensure there is a balance of activities that requires pupils to directly interact with staff 
and recorded lessons with a range of on-screen and off-screen learning opportunities.  

• Plan opportunities to build relationships with individual learners through Google Meets 
(audio or video). 

• Enable learners to take ownership of the learning through group tasks and student-led 
tutorial. 

I am sure you will agree that in a short space of time, staff at Harlaw Academy have 
worked incredibly hard to rise to meet this challenge. We fully appreciate that what is 
stated above is still to be fully overcome and there is a small number of these points 
where I feel there is more we need to do and would seek to reassure you we are 
working hard to achieve. 
 
Can I take this opportunity to thank you once again for your patience, support and 
feedback to date. This has, of course, helped us to shape our offer initially and continue 
to refine what we do. 
 
Yours sincerely 

 
Mr G Blance 
Depute Head Teacher 
 
 


